
 GREATER TZANEEN MUNICIPALITY 
A Tropical Paradise   

Erratum  
Advertisement  

 
Applications are herewith invited from suitably qualified persons for appointments in terms of the Municipal 

Systems Act, act no 32 of 2000 and Local Government Regulations on the Appointment and Conditions of 

Employment of Senior Managers of 17 January 2014, Government Gazette Number 37245 on a period not 

exceeding 12 months after the new council, coupled to an annual renewable performance agreement in the 

following vacancy: 

MUNICIPAL MANAGER 

 
Remuneration: R1 379 607 – R1 632 671 – R1 834 374 per annum (package will be paid as per determination 

of upper limits circular No.50737 released by the Minister of Corporative Governance and Traditional Affairs 

dated 30 May 2024). 

 
Requirements: * A Bachelor Degree in Public Administration / Political Sciences / Social Sciences / Law; or 

equivalent  * A post graduate degree will be an added advantage Five years relevant experience at a senior 

management level and have proven successful institutional governance system and performance management  * 

Advanced knowledge and understanding of relevant policy and legislation;*Advanced understanding of 

institutional governance systems and performance management*Advanced understanding of council operation and 

delegation of powers *Good Governance*Audit and risk management establishment and functionality*Budget 

and Finance management * A qualification relating to the National Treasury Competency Requirements for 

Senior Officials e.g. CPMD/MFMP/ELMDP will be an added advantage * Computer literate in Word, Excel and 

Windows 2007 programs * A Code EB driver’s license. 

Key performance areas: The successful candidate will be responsible and accountable for the following: * 

Forming and developing an economic, efficient and accountable administration * Implementing and managing the 

Municipality’s performance management system * Co-coordinating and implementing the Municipality’s IDP and 

PMS *  Managing the Municipality’s administration in accordance with the Constitution, the Local Government 

Structures Act, the Municipal Systems Act, the Municipal Finance Management Act and the Public Management 

Act and all other national and provincial legislation applicable to the Municipality * Managing provision of 

services to the local community in a sustainable and equitable manner * Facilitating participation of the local 

community in the affairs of the Municipality * Developing and maintaining a system to access community 

satisfaction with Municipal Services * Appointing, managing, effectively utilizing and training staff and 

maintaining staff discipline * Promoting sound labour relations and compliance by the Municipality with 

applicable labour legislation * Advising political structures and political office bearers of the Municipality, 

managing communications between them and administering and carrying out their decisions  * Administering and 

implementing the Municipality’s by-laws and other legislation * Being responsible for all income and expenditure 

of the Municipality, all assets, the discharge of all liabilities of the Municipality and proper and diligent 

compliance with applicable Municipal Finance Management legislation * Implementing strategic goals of the 

Municipality through co-operation and innovative teamwork. 

 
Closing date: 22 May 2026 at 15:00 

 
Applications on the prescribed application form and indemnity form (www.tzaneen.gov.za), a 
comprehensive CV and copies of certified certificates, ID Copy and Driver’s License should be 
addressed to: Municipal Manager, Greater Tzaneen Municipality, P.O. Box 24, TZANEEN, 0850. 
(For attention: Manager: Human Resources) 
Fraudulent qualifications or documents will immediately disqualify any application. A candidate who canvasses any councilor and /or senior official 
for preference will be disqualified immediately from the selection process or from any appointment. Short-listed applicants will be screened for 
criminal records and /or any criminal cases pending and their qualifications will be verified. Candidates who applied should note that, as per 
regulation on appointments and conditions of employment of Senior Managers: Chapter 3 Section 10(3)(g), need to disclose their financial interest 
as (h) prescribes the need to undergo security vetting.   
 
Recommended candidates will undergo a competency assessment test; will have to sign an employment contract, a performance agreement and 
disclosure of financial interest. 
Applicants who are not invited for an interview should regard their applications as unsuccessful  

The Municipality reserves the right not to appoint. 

 
Further information can be obtained by contacting Mr. TE Selowa on tel. no. 015- 307 8059/8246 

 

The youth, women and people with disabilities are welcome to apply. Greater Tzaneen Municipality is an 
Employment Equity Employer. 
 

MR. D MHANGWANA 
MUNICIPAL MANAGER  

http://www.tzaneen.gov.za/

